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NOTES ON METHODOLOGY 
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MATTERING AND AFFIRMATION 
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A series of questions 
was asked about 
students’ 
experiences in class 
with White professors 
and professors of 
color. A breakdown is 
presented in Figure 
4. 
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Aside from 
classrooms, students 
were asked if they 
mattered in two other 
general spaces – 
administrative and 
social. Figure 5 
provides the 
breakdown for 
administrative 
spaces, and Figure 6 
provides the 
breakdown for social 
spaces.  

The only area among 
these spaces that was 
statistically 
significantly different 
was social events 
(parties or just hanging 
out). White students 
were statistically more 
likely to feel they 
mostly or strongly 
matter in those 
spaces. Even though all other differences were not significantly different, 
the results for administrative and social spaces followed the general trend 
of White students feeling they mostly or strongly matter more than students 
of color. The one exception was the Financial Aid Office.  

  

52%

65%
53% 58%

39%

83%

61%
69%

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

Financial Aid
Office

Tutorting or
learning center

Dorms/student
housing

Academic
advising office

Students of color White students

Figure 5. Percent responding "I Mostly 



PAGE 7 OF 14 

MARCH 24, 2022 

NATIONAL ASSESSMENT OF COLLEGIATE CAMPUS CLIMATE 

CROSS-RACIAL ENGAGEMENT 
In this section, respondents indicated the frequency and nature of their 
interactions with same-race peers and with peers from different racial 
groups. Additionally, they reported their levels of comfort in discussions 
with other students about issues related to race. 

As shown in Figure 7, a 
higher percentage of 
students of color than White 
students felt moderately or 
completely encouraged about 
having conversations about 
race with students of color. 
This means that around half 
or more of students do not 
feel encouraged to have 
these conversations. 
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RACIAL LEARNING AND LITERACY 
In this section, respondents considered if and where on campus they learn 
about their own racial identities and about other racial groups. Additionally, 
students indicated the extent to which they feel racial diversity is reflected 
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ENCOUNTERS WITH RACIAL STRESS

In this section, respondents appraised the racial environment of Bryn Mawr 
College. They identified campus encounters with microaggressions, racial 
stereotyping, and more overt acts of racial harassment and violence. 
Students indicated the impact of these encounters on their personal well-
being and academic success.  

When asked about feeling 
included on campus, a 
significantly higher 
percentage of White 
students felt moderately or 
completely included on 
campus than students of 
color. Figure 13 illustrates 
this breakdown. 

Students were asked about 
the prevalence of microaggressions on campus (Figure 14). According to 
USC Race and Equity Center, the presence of microaggressions and overt 
racism are key factors among students of color in contributing to feelings of 
loneliness, isolation, and lack of community.    
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Students were also asked if they had heard about or experienced specific 
acts of overt aggression 
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IMPACTS OF EXTERNAL ENVIRONMENTS 
White students were significantly more likely to report feeling moderately or 
completely welcome in the 
town/city surrounding Bryn 
Mawr College (Figure 18). 

When broken down by different 
racial groups (Figure 19), 
Hispanic or Latinx students 
were the least likely to feel 
moderately or completely safe 
in the area surrounding 
campus (17%) followed by 
Black students (41%). White students were most likely to feel 
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